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Competency Approach to Human Resource Recruitment 
Process.  Competency approach is extensively applied in the 

sphere of human resource management and proves its efficiency 
in practice. Organizations gradually come to the conclusion that 
the main prerequisite for a successful functioning of the 

organization is the staff having respective knowledge, capabilities, 
skills and motivation. The paper focuses on terms applications of 
this approach and its Armenian equivalents accuracy necessity. 

As a result of implemented study, topical issues of human 
resource recruitment have been revealed taking into account the 
fact that the successful functioning of the organization heavily 

depends on the managerial staff efficiency. The main focus of the 
paper lies in the requirements of managerial staff recruitment 
and the necessity of criteria definition. Respective conclusions 

have been done to the study and grouping of those requirements. 
 

Key words: competence, competency, management, human resources, 

recruitment, manager. 
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